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similar errors do not occur in the future,

Environmental | 2023/01 o § v
X The strategies will be reviewed at each review date and sustainability embedded
at that time.
Update as at 9 August 2024,
I
one will be reviewed priorto the end date and sustainabilty and environmental
matters will be embedded at that time.
R2: We recommend that the College ensures that all
ol reviewed at next review Thisis 1, the revised completion date for
bitons. This R N RS R 31December  thi require b :
will help embed sustainability and carbon appropriate. s it N
management throughout the whole of the College &
Update as at 14 July 2025
and Board
27 August 2025; allthe supporting strategies will thereafter be updated to align
accordingly with the strategic direction of the College.
31
Environmental | 2023/01 Upeate 5 o115 Ao 2023
Sustainabilty
Campus, s raiinghasnot beenpossble o rganise.
Update a3t Febrvay 2026
iaining. This s currntly awated. Contat made agan on 7 Febrary 2024
Revised completion date: -December-3023. 3142624, 31 October 2028
Update a5t 11 November 2028
system.
ourutity usge.
Some training was given by Mitie prior to
Facllties  #3/2023
R3: Ensure that adequate training is provided to the COVID-19 lockdown period, however, o of Faciites "
Estates and Faciltes staff on how to optimally the passage of time means that refresher e
inabil 310ecember
the , wouldalso  Yes Z Update a5 a sy 2025 1 Yes Yes
interpret and report appropriate data on ener allow proper interrogation of the BEMS 264,
5 G &Y Gl & Sustainability 31 December
consumption. system in order that it can be used to ot b
maximum effect. 3 —
BEMS can appropratly support the Callge's sustainabily obectives
’ ¢ lkito
consumpion data and deniy opportunitisforefciencie.
Update a5 o December 2025
seriors on Thurscay,
traiin re ofchrge, s partof i enery aults of EECan EH.
Full implemented.
Staft 2020/05  R1 it that th The Coll the process of further Director of People.
Development centralised comprehensive training record to developing its HR platform to support its and Cultureand 31 December
ensure that al forma training information is OD function. This will enable the recording Head of HR and 0D 2025
recorded in asingle place and 3
efficient management oversight. tobe held ina central location. It will be Update as at December 2025
accessible by the staff member and the ine CPD records held centrally on HRI. Staff have access to their own record and they
5 ble by the staff member and the line . W Y a -
manager. In addition, the ste willink the the portal
staff member to the Professional Learning Fullyimplemented.
Log pro format which s voluntary, and staff
will be encouraged to utiise this for their
own self-reflection and professional
Staft 2024/05  R2 Itis recommended that
i Update as at December 2025
probationary periods s refined to explicty define o o place and new 0
e e e o e 3 review. Timescales for completion wilbe  Yes  and Cultureand 31 December  process. The College will evaluate the impact, feedback wil assist i the continued 1 Yes
f the review process. Head of HR and OD 2025 maintenance and development of the process
approach adopted across the College. Fuky Wapkemanted]
J[2025/03 AL 3 T recommendation s accepted. If
d Henderson Loggie could provide example Update as at November 2025
Response Fraud & Anti Corruption Policy and Anti Bribery wording, this would be apprciated. The some advice from to the items
Policy Statement to ensure alignment with the that should be contained within such Policies. Extensive work has taken place to
Money Laundering Policies and Procedures to - policies and the
ensure that staff are equipped with knowledge 3 Yes  Lclark e lewing d related procedures. the 1 Yes
required to meet the duties placed upon the Audit and Risk Committee agenda for 25 November 2025,
College as st out in the 2011, Money Laundering Policies have been approved and rolled out to staff. Related training course is
Act,Terrorist Financing and Transfer of Funds being developed.
Regulation 2017 (and the 2022 update]. Fullyimplemented.
Fraud Prevention, 2025/03 This recommendation s accepted. If
Detection and Henderson Loggie could provide any Updata a5t November 2025
e prnlhbmeisiry ittt REELS A5 above, the College reviewed advice received from Henderson Loggie in regard
ope P appreciated. to the documented approaches required. Attached to the Anti-Fraud and Anti-
investigations to ensure that they are undertaken in
Corruption Policy are the procedures that are laid out i a consistent manner and
a consistent way which ensures, fairess, 5 Ve [ 30 November - i, A ves
independence, and provides suffcient 2025 et et s o
e e 25 November 2025. Policies have been approved and rolled out to taff. Related
investigation by any external body (such as a e s
professional body). Ty
Student 2025/05 Update as at January 2026,
Recruitment and Ongoing, continuous training on the PBI This willbe attended to at the next CM/SCM meeting held where the MIs
Retention platform willbe delivered to the senior 2 Assistant d
R1We recommend that a session is convened with teaching staffvia the Training, Growth and and engage with faculty management
Curriculum Managers to capture feedback on the Improvement Forum. The College will look
barriers which are preventing universal use of at the refresh timing for the PBI Admissions 310ecember
Power Bl as the default reporting tool, and to agree | 3 reporting to try and reduce the time lag.  Yes M sille 2025 1
the timeline for moving towards the removal of The College will ook at reducing the 11 March 2026
lumbus that are already b it provides
avalable through Power BI by continuing to promote the PBI platform
and by starting the process of removing
duplicate reporting.
2025/05  RLTh process for
The College already recharges study costs
Funds identifying study costs chargeable to Bursary to B A
e ':"';"""": 5‘“‘1’“::":5(““"’“"’":"5 " eligible. From 202526, this process wil be
e L L strengthened by fist identifying the actual
2
Bursary fund followed by a mid-year reconcilation and
an update of TeQuios so that only actual
costs for eligble students are recorded,
2 estimates for o Fnanceandstudent 5, 2006 1
removed, and any non-eligible costs are F
recharged to faculties. A year-end
reconcilation wil also be carried out to
capture any late or missed costs. This
ensures Bursary commitments and faculty
recharges are correct, and FES figures are
accurate without the need for year-end
adjustments.
Learning, 202526 We recommend that the Head of Enhancement and Update as at January 2026
Teaching and Assurance introduces a formal monitoring process. The AP Digital and Informati 2 toc P
John Clarke, Head of
Student forstudent survey actions, such as incorporatinga | 3 - Jamary 2026 " Thisisalsoa A Vs
Experience standing agenda item within the weekly Senior o i recurring item to review these actions which has been added to the QSCM
Curriculum Manager meetings to review progress the QSCM F
action
Learming, 202526 We recommend that the Callege develop and
Teaching and implement a structured framework for student
student partnership i curriculum and assessment design.
Experience This should include clear expectations for involving Vice Principal
students in course development discussions, 3 This recommendation i accepted Yes  Curculumand  June 2026 1
defined mechanisms for student participation in Quality
curriculum review panels or working groups, and
targeted training for staff on effective co-creation
oractices
Cradits 2025/08  Credit Values ‘College Management will undertake a
R1 For units, th hould the policy
ensure is Programmes. Vice Principal for
avalable the Curriculum and
Credits claim. Where tvityis formally Quality
not formally timetabled, allactivity could be timetabled grated into 2 t,John  End of session
y X Y 5 SR End o .
recorded Particular Clark, Head of ~ 2025/26
activty, the number of hours involved in delivery of attention will be given to the scheduling Enhancement and
that activity, and the associated pl;
Development (PLD),to reinforce Enhancement
consistency, visibity, and accessiblity
Credits 2025/08  Superciass Codes o P
Report/Student R2 In-year and end of year FES data integrity checks e "““" o ‘: B“T:' rech “h“‘ are
should include areview of superclass codes. GG ST
,  errorduetothisclassbeingaspanning  Head of Student  End of session A
course and missed. PBI 2025126
report being established to make this check
easier throughout the session.
Cradits 2025/08  Fee Waiver R Ensure that students provide
Report/Student evidence of parttime fee waiver status and Finance and Student Records will
e m” " e Head of Student
start of the academic year or are treated s self- 3 going forward to ensure that information s Yes ‘s';”‘;"zj“::am ;g;’s"/;?”""‘ 1
funded. The College should review it checks on updated appropriately throughout the 2
2 S LT Manager
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